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T We help you identify candidates who  
fit your organization’s culture and  
objectives. The Career Services Office 
provides a range of effective, efficient  
recruiting options. 

ON-CAMPUS INTERVIEWS 

FALL 2010 ON-CAMPUS INTERVIEWS 

EARLY INTERVIEW WEEK	  
Begins third week of August 2010

We encourage you  
to visit Washington  
University Law. You  
can meet with 14 to  

20 students per day during our fall and spring  
on-campus interview programs. No registration  
or scheduling fees are required for first-time  
visiting employers.

OFF-CAMPUS INTERVIEWS 

FALL 2010 OFF-CAMPUS INTERVIEWS

WASHINGTON, D.C.	 August 2010

NEW YORK	 August 2010

ATLANTA	 August 2010

LOS ANGELES	 August 2010

NEW ENGLAND	 September 2010 
(Boston)

If you cannot make it to 
campus, take advantage 
of our regional recruit-
ment programs in 
Atlanta, New York, 
Washington, D.C., Los 
Angeles, and Boston. 
You may prescreen all 

participating students’ résumés in advance. 

NATIONAL PROJECT BANK
The National Project Bank is a unique, cutting-edge  
tool that enables small and midsize law firms to  
assign law projects and work to current students.  
User-friendly, Web-based software allows you to  
post a project by identifying key characteristics,  
such as the area of law, the approximate number  
of hours required to complete the project, and a  
brief description. Students register and are  
automatically notified when a project is posted  
from a particular geographic region or area of law. 

RÉSUMÉ COLLECTION
We can gather and send you résumés of students 
interested in positions with your organization. You 
may contact these students directly, or you may sched-
ule interviews through our recruiting manager. 

DIRECT EMPLOYMENT APPLICATION
Students interested in your part-time, summer, or  
full-time positions can contact you individually.  
We post employer listings in our project bank  
throughout the year. 

JOB-POSTING INFORMATION

If this is your first time recruiting with us, please 
complete the registration form on Symplicity  
(law-wustl-csm.symplicity.com/employers). After  
registering, you will receive a welcome e-mail from 
the Career Services Office that provides your login 
information and password. You then will be able  
to post your position and fill out your employer  
profile. We do not charge for job postings. 

VIDEO-CONFERENCING SERVICES

We provide real-time interview sessions with our stu-
dents whenever classes are in session and during our 
early-interview program. 

RECRUITING OPTIONS
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HOW TO GET INVOLVED

By raising your organization’s profile, 
highlighting your employment opportuni-
ties, and building relationships with our 
students, you will be able to select from a 
large group of candidates who would add 
tangible value to your organization.

You may want to consider the following as part of 
your marketing and networking strategies: 

.	 �HOSTING AN EVENT OR EDUCATIONAL PROGRAM 

Get to know our students during an on- or off-campus 
lunch presentation, evening reception, or special pro-
gram about your practice areas. We will publicize your 
event in our daily newsletter and on our intranet.

.	 �PARTICIPATING IN A WORKSHOP OR PANEL DISCUSSION

We hold career workshops and panel discussions 
throughout the year. These events are great ways  
to connect with students in informal settings  
and to inform students about your practice areas  
and employment opportunities. 

.	 �CONDUCTING A MOCK INTERVIEW 

You can conduct one-on-one mock interviews with 
students from our first-year class. Our mock interview 
program typically takes place in January or February. 
We also offer a summer mock interview program for 
students who have completed their first year at the 
law school. The summer program is held in cities 
around the country. 

.	 �HIRING FIRST-YEAR STUDENTS FOR SUMMER EMPLOYMENT

Hiring first-year students is a great way to preview 
talent and enhance your organization’s profile at 
Washington University Law. 

.	 �SPONSORING A FINAL EXAM STUDY BREAK

During final exam breaks, you can display a poster on 
your organization’s attributes, give away promotional 
items, and distribute marketing materials. 

.	 �ATTENDING OUR HAPPY HOURS

The Career Services Office hosts happy hours in  
St. Louis, Chicago, Washington, D.C., and New 
York. These networking events introduce you to  
our students and enable them to learn about  
your organization. 
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experience of our students  
with the needs and specialties  
of your legal practice. 
To begin or deepen your recruiting  
relationship with Washington University  
Law, contact our Career Services Office:

MICHAEL SPIVEY 

Assistant Dean of Career Services,  
Strategy and Marketing 
(314) 935-6471 
spivey@wulaw.wustl.edu

ANGELA SMITH 

Recruiting Manager 
(314) 935-5483 
williama@wulaw.wustl.edu

CONTACT INFORMATION



EQUAL OPPORTUNITY POLICY

WASHINGTON UNIVERSITY SCHOOL 

OF LAW is committed to a policy 
of equal opportunity for all stu-
dents and graduates. The Career 
Services facilities of this school 
shall not be available to those 
employers who discriminate on 
the grounds of race, color, age, 
religion, sex, sexual orientation, 
national origin, gender identity 
or expression, veteran status, or 
disability. Before using any of 
the Career Services interview-
ing facilities of this school, an 
employer is required to submit a 
signed statement certifying that 
his or her practice conforms to 
this policy. 

For the purpose of this rule, the 
posting of employment notices 
on any bulletin boards desig-
nated for official Washington 
University Law business, or the 
posting or distribution of such 
notices by the Washington 
University Law administration 
elsewhere in the law school 
building, shall be considered 
making Career Services facilities 
available. 




